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MOBILISING THE PROFESSION
Career development practitioners 
are based in early childhood devel-
opment centre’s, schools, colleges, 
universities, libraries, organisations, 
and communities. They are on the 
front line of assisting people to find 
and create decent and meaningful 
work. 

SACDA is the professional body for 
career development practitioners 
in South Africa. Its mandate is to 
facilitate ethics, access, quality, and 
growth of career development prac-
titioners, and for the profession in 
general.

It oversees ethics through a code of 
conduct, and advocates for the eth-
ical rights of career development 
practitioners, and the public they 
serve on several policy initiatives and 
government forums. 

At present, there is significant lack 
of access to quality career education 
and guidance in schools, and tertiary 
institutions. Learners are struggling 
with career decisions such as subject 
choice, tertiary selection, and work 
readiness. Learners need continuous 
and structured support to prepare for 
their transition from basic to tertiary 
education, and work. 

The association is taking a proactive 
role to address this lack of access 
by partnering with industry through 
Corporate Social Responsibility. 
Career development practitioners, 
resourced by industry, support the 
future of its workforce, while still in 
basic and tertiary education. 

This role aims to complement the 
provision of career support already 
being provided by government.

As a body, SACDA is building quality in 
the profession through having met the 
stringent requirements for recognition 
as a professional body with the South 
African Qualifications Authority (SAQA). 
It is also prioritising scientific rigour 
through the African Journal of Career 
Development (AJCD). 

Finally, the continuous growth of career 
development practitioners is critical. 
As such, SACDA will be introducing 
further professional development op-
portunities that cover best practice.

The time has come for the career 
development profession to rise and 
fulfill its duty for all citizens.

Thank you, and take care,
careers family.

 MESSAGE FROM THE CEO MESSAGE FROM THE CEO

SACDA

WWW.SACDA.ORG.ZA
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THE NATIONAL CAREERS WEEK 
CAMPAIGN IS GROWING
The National Careers Week (NCW) campaign 
is growing from strength to strength with 162 
events recorded in May 2023, which supported 
19 428 participants. SACDA is working to 
further establish the campaign in partnership 
with the Department of Basic Education, 
Department of Higher Education and Training, 
and Department of Employment and Labour.

SACDA MAGAZINE

SACDA

AFRICAN JOURNAL OF CAREER 
DEVELOPMENT
The AJCD is an accredited open access, peer-
reviewed, scholarly journal that provides a forum 
for disseminating research relating to career 
development predominantly in Africa (but also 
to career development elsewhere in the world). 
We would like to invite you to submit a research 
article through ajcd.africa.

SAQA RECOGNITION AS A 
PROFESSIONAL BODY
SACDA has been recognised as the professional 
body for career development practitioners in 
South Africa. This is a process that was initiated 
in 2015, and has led to SACDA developing the 
full systems, policies and structures to operate as 
a professional body.

MOBILISING CAREER DEVELOPMENT 
PRACTITIONERS
The challenge with career development in South 
Africa is that those who need career support the 
most are unable to afford it. Career development 
practitioners in schools, colleges, universities, 
libraries, organisations and communities need 
quality resources. To contribute to addressing 
this challenge, SACDA is partnering with industry 
to support the career development of its future 
workforce, while in basic and tertiary education..
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CAREER DEVELOPMENT WEBINARS 
WILL BE STARTING THIS SPRING 
Career development webinars will start from 
September 2023. These webinars will also be 
made available through your dashboard for 
those who are unable to attend. The focus 
of these webinars will be on real situations, 
practical solutions, and valuable take-aways, 
further to CPD points. @careerpractitioners

PROFESSIONAL DEVELOPMENT 
OPPORTUNITIES ARE INCREASING
You are busy. That is why we will now be 
including CPD of 15, 30 and 45 minutes. 
Furthermore, the call for submissions is now 
open for career development resources 
such as courses, videos and materials from 
external providers. The first round of review 
will assess materials that are freely available 
for career development practitioners. A 
submission checklist is provided in this issue.

INTERNATIONAL CAREER THINK 
TANK WEBINAR SERIES
The International Career Development 
National Peak Body Network will be meeting 
once again in September to plan the next 
international think tank webinar series. These 
think tanks are being provided in partnership 
with peak bodies in Australia, New Zealand, 
Canada, and the United Kingdom.

CAREER COUNSELLING TO 
CONVERT TRAUMA INTO HEALING
Career counselling is provided by registered 
counsellors and psychologists. Prof Kobus 
Maree, the founding Editor-in-Chief of the 
AJCD, and SACDA board member, will 
be delivering a public lecture through the 
University of Johannesburg on innovating 
career counselling to convert trauma into 
healing and resolve (career-life) indecision.

WWW.SACDA.ORG.ZA

https://www.threads.net/@careerpractitioners
https://www.facebook.com/@careerpractitioners
https://www.instagram.com/careerpractitioners/
https://www.youtube.com/@careerpractitioners
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QUALITY

A statutory or non-statutory body must, in terms 
of the NQF Act, Section 13(1)(i)(i-ii), apply to the 
South African Qualifications Authority (SAQA) for 
recognition as a professional body and registra-
tion of its professional designations. 

SAQA defines a professional body as a body of 
expert practitioners in an occupation or profes-
sion resulting in learning in and for the workplace. 
It further defines a professional designation as a 
title or status conferred by a professional body in 
recognition of a person’s expertise and/or right to 
practice in an occupational field. 

At present, SACDA is conferring the designation 
in the category of career information officer. It 
is currently working with the Education, Training 
and Development Practices Sector Education 
and Training Authority (ETDP SETA), and Depart-
ment of Higher Education and Training (DHET), to 
develop an occupational qualification for a career 
coach. Those competencies will form the basis of 
the next professional designation.

The list of conferred professional designations of 
career development practitioners are loaded to 
the National Qualifications Framework (NQF). To 
retain ones’ designation, a career development 
practitioner must complete fifteen (15) Continuous 
Professional Development (CPD) points each year. 

Members are requested to confirm their CPD 
points status and deadline in their portal
Career development practitioners are requested to confirm their CPD points deadline in their portal 
under member status. Should members not complete their CPD or pay their renewal fees in time, they 
will be given six (6) months to rectify. 

Failing which, they will be removed from the register and placed as an affiliate. To renew their registration, 
the individual will need to motivate for re-consideration, and follow the application process again, should 
their motivation be found to be acceptable by the registration committee.

At present, there are thirty-one (31) NanoCPD credentials in the members portal. These credentials cover 
effective communication and ethical behaviour, in line with the Competency Framework for Career Devel-
opment Practitioners in South Africa. A further fifty-five (55) credentials are being added to the portal to 
cover all competencies and sub-competencies identified in the framework. 

SACDA has been recognised as the Professional Body for Career Development Practitioners 
in South Africa. This is a process that was initiated in 2015, and has led to SACDA developing 
all of the systems, policies and structures to operate as a professional body.

SAQA RECOGNITION AS A PROFESSIONAL BODY

SACDA MAGAZINE
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QUALITY

Open for submissions
We would like to invite you to submit a research article to the African Journal of Career Development (AJCD). 
The AJCD is a peer-reviewed scholarly journal that provides a forum for the dissemination of cutting-edge 
research relating to career development predominantly in Africa (but also to career development elsewhere 
in the world). The core aim of the AJCD is to facilitate the reporting of research related to promoting sustain-
able decent work for all. Here, decent work is regarded as a basic human right for all those who are willing 
and able to work.

How to submit your manuscript
To submit your latest research findings to this publication, please visit ajcd.africa. Our submission system 
makes it convenient for authors to submit their manuscripts. We recommend referring to the submission 
procedure outlined on our website when submitting your original manuscripts. The submission guidelines 
include information about the types of articles we accept for publication and provide guidance on how to 
prepare a manuscript for submission.

Accreditation & Indexing
The AJCD is DHET accredited and listed on the Directory of Open Access Journals (DOAJ). Articles pub-
lished in the journal are included in several indexing services, such as EBSCO Host, GALE, and CENGAGE 
Learning.

Open access
The AJCD provides immediate access to its content on the principle of making career development re-
search freely available to the world. Published issues of the journal can be accessed online at ajcd.africa.

AFRICAN JOURNAL OF CAREER DEVELOPMENT

WWW.SACDA.ORG.ZA

https://ajcd.africa
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THE NATIONAL CAREERS WEEK 
CAMPAIGN IS GROWING

The national careers week campaign is growing from strength to strength with 162 events 
recorded in May 2023, which supported 19 428 participants. SACDA is working to further 
establish the campaign in partnership with the Department of Basic Education, Department 
of Higher Education and Training, and Department of Employment and Labour.

The National Careers Week (NCW) is a one week 
international campaign that takes place during the 
month of May each year. The NCW encourages all 
organisations, departments, municipalities, sector 
education and training authorities, universities, 
colleges, schools, preschools and children’s homes 
to celebrate careers in South Africa by participating 
in career activities, and sharing resources in person 
and online. 

The NCW has six objectives:

1. The first objective is career interviews. 
Where youth in schools, colleges, universities, 
and communities are interviewed to practice 
the skill, as well as, access learnerships, 
internships, work integrated learning, and jobs.

2. The second objective is career debates. 
Where youth in schools, colleges, universities, 
and communities, debate new ways to create 
work in their communities.

3. The third objective is tertiary visits. This is 
where colleges and universities visit schools 
and communities, and where, schools and 
communities visit colleges and universities.

4. The fourth objective is industry visits. This 
is where industries visit schools, colleges, 
universities and communities, and where, 
schools, colleges, universities and communities 
visit industries.

5. The fifth objective is entrepreneurship. This 
is where youth in schools, colleges, universities 
and communities host entrepreneurs days 
to sell products and services to peers and 
communities.

6. The sixth objective is the green economy. 
This is where youth in schools, colleges and 
universities learn about the green economy, 
and focus on priorities such as food security. 

The Steering Committee includes the Department 
of Basic Education (DBE), Department of Higher 
Education and Training (DHET), Department of 
Employment and Labour (DEL) and SACDA.

The Coordinating Committee includes all Sector
Education and Training Authorities (SETAs), and 
will now include Provincial Skills Development
Forum (PSDF) members and social partners.

NCW2024 will take place from 13-19 May 2024, but 
will include all career related events taking place in 
May, as some stakeholders will be participating in 
multiple events together over the month.

Event registration will begin from January 2024 
at www.nationalcareersweek.co.za. A number 
of resources will be loaded onto the platform to 
support the implementation of the campaign by 
stakeholders.

Build up events for career development 
practitioners will be hosted in preparation for 
NCW2024, and we look forward to the exponential 
growth of this campaign together with you.

ACCESS

SACDA MAGAZINE

https://www.nationalcareersweek.co.za
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ACCESS

WWW.SACDA.ORG.ZA

SPECIAL THANKS TO THE DHET CAREER 
DEVELOPMENT SERVICES, AND ALL 
STAKEHOLDERS WHO CONTRIBUTED 

TO THE SUCCESS OF NCW2023 
• Abaqulusi Municipality 

• ABSA 

• Agricultural SETA

• Bahlakoana Ba Ga Maphopha (Chief)

• Banking SETA

• Border Training Centre

• Culture, Arts, Tourism, Hospitality, Sports SETA

• Construction Education and Training Authority

• Department of Agricultural, Forestry and Fisheries

• Department of Basic Education

• Department of Employment and Labour 

• Department of Higher Education and Training 

• Department of Social Development

• DHET Artisan Development Unit 

• DHET CET Branch

• Die Platteland Newspaper

• Ehlanzeni TVET College

• Ekurhuleni West TVET College

• Education, Training and Development Practices SETA

• Energy and Water SETA

• Financial and Accounring SETA

• Fetakgomo-Tubatse Municipality

• Fibre Processing and Manufacturing SETA

• Francouis Ferreira Academy

• George Tourism

• Gert Sibande TVET College

• Higher Health

• Insurance SETA

• Kangas Wind Farm

• Local Government SETA

• Love Life

• Manufacturing, Engineering and Related Services SETA

• Michealangelo Hairdressing Academy

• Mining Qualifications Authority

• Namakwa Chamber of Commerce

• National Youth Development Agency (NYA)

• National Department of Tourism (NDT)

• National Electronic Media Institute of South Africa (NEMISA)

• Nkangala TVET College

• Northern Cape Rural TVET College

• OPTIMI Media Works College

• Plautex Mine

• Safety and Security SETA

• Services SETA

• SOS Children’s Villiage 

• South African Library for the Blind

• South Cape TVET College

• South African Police Services (SAPS)

• Transport Education and Training Authority

• Taung College of Agriculture

• Ukuphela Youth Café

• University of Free State

• Vaal University of Technology (VUT)

• Vuselela TVET College

• Wholesale and Retail SETA
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MOBILISING CAREER DEVELOPMENT PRACTITIONERS

The challenge with career development in South Africa is that those who need career 
support the most are unable to afford it. Career development practitioners in schools, 
colleges, universities, libraries, organisations and communities need quality resources. 
To contribute to addressing this challenge, SACDA is partnering with industry to support 
the career development of its future workforce, while still in basic and tertiary education.

Career development practitioners are on the 
front line of preparing youth for the world of 
work. This preparation starts from early childhood 
development through career education, and 
continues throughout basic and tertiary education.

Career guidance relates to targeted interventions 
at key career transitions, such as subject choice, 
three-stream choice, as well as, tertiary and funding 
applications, to name a few. These are defining 
moments in a persons career and requires quality 
information and competent support.

At present, the majority of youth are exiting 
basic and tertiary education unprepared for their 
transition into work, whether into the formal or 
informal economy. These individuals should be 
prepared for such transitions long before they 
physically take place. Where preparation should 
not only be seen as once off interventions, but a 
continuous process of education and guidance. 

A common concern from industry is that education 
is not adequately preparing youth for work. This 
concern can be further addressed by career 
development practitioners who implement and 
maintain career development programmes in 
schools, and tertiary institutions. 

SACDA has initiated a process to begin building 
relationships with industry to garner financial 
support through Corporate Social Responsibility. 
The benefit to companies is not only supporting 
the career development of learners in general, but 
the careers of their future specific workforce.

Similar to Outsurance with Pointsmen, and 
Vodacom with Social Workers and Counsellors, 
SACDA will be advocating for industry to 
provide career support to learners in school and 
tertiary education, through well structured career 
development programmes, implemented by 
competent career development practitioners.

ACCESS

SACDA MAGAZINE
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PROFESSIONAL DEVELOPMENT 
OPPORTUNITIES ARE 
INCREASING
The call for submissions is now open for career 
development events and resources such as courses, 
videos and workbooks from external providers. The 
first round of review will cover materials that are 
freely available to career development practitioners.

GROWTH

Career development practitioners require quality 
resources to provide effective career services. 
These resources can come in many forms, such 
as courses, videos, and workbooks. SACDA has 
opened the call for external providers to begin 
submitting such events and materials for quality 
assessment and accreditation. 

The first round of review will only include resources 
that have been made freely available to career 
development practitioners. External providers 
will be credited on the SACDA website, and in 
the members portal with a logo and a back-link 
for events and resources that have passed the 
quality assurance process. An example of the 
logo and back-link can be found on the SACDA 
website under NanoCPD. You can link directly to 
the example by clicking here.

Once the quality assessment process has been 
established, SACDA will then open the call 
for career events and resources from external 
providers that come at a fee. Career development 
practitioners will then have the option to select 
from a wider variety of both paid and free resources.

Kindly note that this quality assessment process 
does not include career development tools, as this 
process is being developed by the Department 
of Higher Education and Training (DHET), in 
consultation with the Health Professions Council 
of South Africa (HPCSA), Assessment Standards 
South Africa (AASA), and SACDA. 

For a copy of the guidelines, please click here.

Requirements when applying for accreditation:

1. Curriculum vitae of those involved in the 
development, design, and presentation of the 
resources. Only those with proven knowledge, 
skill, and expertise in the areas of training will 
be considered. 

2. Clear outline of the event or resources that 
demonstrate alignment with competencies for 
career development practitioners, or career 
development in general.

3. Resource title and description. Including any 
advertising materials that could be used for 
sharing the resources with members. 

4. Up to date and relevant references, 
supporting the resources.

5. Notional hours required (if applicable).
6. Multiple choice questions to measure 

competence. Five questions are required per 
notional hour for training resources. 

7. Proof of accreditation, if the activity has been 
accredited through another body. 

The quality assessment committee may request 
further information where necessary. 

External providers are welcome to submit their events 
and resources to info@sacda.org.za.

WWW.SACDA.ORG.ZA

https://www.sacda.org.za/cpd-articles/Effective-Communication-Overview-5/
https://drive.google.com/file/d/1eWkN-sPqYgt6IfDNJqCtrPF2AktJdL_I/view?usp=sharing
mailto:info%40sacda.org.za.?subject=Accreditation%20of%20Career%20Development%20Events%20and%20Resources
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GROWTH

Career development practitioners support a persons’ 
lifelong process of managing learning, work, leisure, 
and key transitions, for the purpose of accessing and 
flourishing within decent and meaningful work. 

While career development cannot replace the basic 
needs of water, food, health, safety and education, 
it can identify those needs immediately and refer. It 
can also, during the same time, educate and support 
citizens on managing their learning, work, leisure, and 
career transitions. 

Career development is well positioned to assist 
governments, employers, and citizens from the 
supply side. Career development practitioners are in 
the unique position to provide career development 
services in a manner that ensures the values of ethics, 
access, quality and growth are upheld in managing 
learning, work, leisure, and  career transitions.

The International Career Development Peak Body 
Network includes the Career Industry Council 
of Australia, Career Development Institute, 
Canadian Career Development Foundation, Career 
Development Association of New Zealand, and 
SACDA. 

Starting from first principles, our focus is on 
professionalising career development. The history of 
career development offers insight into its present status 
and ongoing challenges related to professionalisation. 
Against this background, how these can influence the 
construction and reconstruction of how we define 
ourselves and our profession will be considered. 

Training is central to the professionalisation of career 
development. We must continually prepare career 
development  practitioners who are ready to help their 
clients navigate complex challenges related to evolving 
identity, multiple life role’s, continual engagement in 
learning opportunities, constant adaptation to changes 
in work, and the ongoing demonstration of proactive 
job search strategies.  

Career theory provides a foundation for our field 
by offering a broad range of perspectives on career 
development. Over more than one hundred years, 
career theories have been proposed, researched, 
and applied. Our field is now in a position where it is 
informed by a range of contemporary theories as well 
as long standing theories that have served the field 
well, some of which for over half a century. 

One of the purposes of theory is to inform practice. A 
sign of best practice is its grounding in theory. Career 
theory however, is developed in the contexts of time 
and place. As career development has expanded 
beyond its original contexts, consideration has been 
given to its appropriateness for all people, especially 
in non-western and developing country contexts. 

The profession is coming together internationally to 
recognise the global nature of the current disruption, 
with the intention of addressing the common career 
development issues faced by our communities. We 
look forward to sharing this journey with you.

Visit www.youtube.com/@careerpractitioners to 
view the first two think tanks.

SACDA MAGAZINE

https://www.youtube.com/@careerpractitioners
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CAREER COUNSELLING TO CONVERT 
TRAUMA INTO HEALING

Career counselling is provided by registered coun-
sellors and psychologists. Prof Kobus Maree, the 
founding Editor-in-Chief of the AJCD, and SACDA 
board member, will be delivering a public lecture 
through the University of Johannesburg on inno-
vating career counselling to convert trauma into 
healing and resolve (career-life) indecision.

Prof Jace Pillay, The South African Research 
Chair: Education and Care in Childhood in-
vites you to a Public Lecture presented by Prof 
Kobus Maree Youth in crisis: Innovating career 
counselling to convert trauma into healing 
and resolve (career-life) indecision. 

Young people increasingly face an uncertain 
(work) future and become (re-) traumatised. 
In response to the question “How can I be of 
help, use, or value to you?”, they mostly re-
spond: “Tell me what to do …”, “I am unsure 
about my future …”, and “Guide me …” 

These responses serve as a proxy for asking 
counsellors to help them rekindle their sense 
of meaning, purpose, career resilience, well-
being, and hope in today’s shifting occupa-
tional contexts. 

Our goal should be to shed light on and inte-
grate their conscious knowledge about them-
selves and on their subconsciously regulated 
views on their preferred future career choice. 

In addition, their psychological selves should 
be enhanced. The paper discusses strategies 
to achieve these goals in the Anthropocene 
and ‘the new world of work’.

Date - 31 July 2023 
Venue - MS Teams 
Time - 17:00 SA time
Link: Click here to join

WWW.SACDA.ORG.ZA

GROWTH

https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZGEzYmY1NjAtMjRhZi00MmE3LWIyN2UtNTliYzE4NjEzOWVh%40thread.v2/0?context=%7b%22Tid%22%3a%22fa785acd-36ef-41bc-8a94-89841327e045%22%2c%22Oid%22%3a%2288465eff-536d-4120-b0f4-5bd18040fe88%22%7d
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CAREER DEVELOPMENT WEBINARS 
WILL BE STARTING THIS SPRING 

We are introducing CPD categories further to the competency 
framework, which will include categories such as subject choice, 
funding applications, three-streams selection, informal jobs, formal 
jobs, job applications, employability skills, life design, the national 
careers week, and much more. The focus of these webinars will be 
on best practices by career development practitioners.

Join us on this journey of professionalisation.

Follow us on:

             YouTube: www.youtube.com/@careerpractitioners

             Threads: www.threads.net/@careerpractitioners

             Instagram: www.instagram.com/careerpractitioners

             Facebook: www.facebook.com/careerpractitioners
  

Career development webinars will start from 
September 2023. These events will also be made 

available through member portals for those who are 
unable to attend the live event. The focus of these 

webinars will be on real situations, practical solutions, 
and valuable take-aways, further to CPD points.

SACDA MAGAZINE

GROWTH

https://www.threads.net/@careerpractitioners
https://www.facebook.com/@careerpractitioners
https://www.instagram.com/careerpractitioners/
https://www.youtube.com/@careerpractitioners

